BRITEWISE

Transformative IT Talent for K12

BURGETTSTOWN
AREA SCHOOL
DISTRICT

This success story highlights how
BRITEWISE provided an efficient
recruiting solution to help a school
district quickly expand its technical

capabilities.

AT A GLANCE
Challenges

e 1 person technology staff
e Service ticket backlog
o Daily operations impacted

Benefits

e Streamlined recruiting
e Qualified, skilled candidates
e Time & cost savings

"Britewise provides a wonderful
service that saves me time and has
provided us with experienced
candidates. They take care of the
entire hiring process, from sourcing
to screening, which enables me to
focus on my day-to-day
responsibilities.

| highly recommend Britewise to
other organizations looking to find

qualified technical talent quickly."

Chris Navadauskas
Technology Director

LEARN MORE AT

WWW.BRITEWISE.COM

THE NEED

Burgettstown Area School District was facing
challenges keeping up with the growing
technological demands across its schools. With
only one internal IT staff member, the amount
of technology and demand for help and training
was overwhelming. This gap impacted daily
operations as support tickets were not being
addressed in a timely manner.

BRITEWISE PROVIDED

The district found that working with Britewise to
identify qualified talent was a seamless
process. Britewise took care of sourcing and
screening candidates, saving the district's lead
time spent reviewing hundreds of resumes and
contacting potential hires themselves. The
recruitment process quickly provided qualified
candidates for interviews, allowing the district
to onboard technical talent that could
immediately assist.

THE VALUE

By partnering with Britewise, the technology
director estimates they saved 20% in total hiring
costs compared to traditional hiring through the
district. The streamlined recruiting also saved
the lead time and headaches associated with
independently searching for candidates.



