
Get Transformative IT Talent That Delivers
Exceptional Value at the Right Price.

THE BRITEWISE DIFFERENCE

Industry Leading Talent and Manageable Employee Costs 
The Britewise talent resource pipeline provides your district with high-quality specialized IT talent and 
delivers exceptional K-12 educational technology staffing at or below your district’s cost to hire. 

Flexibility 
With our flexible staffing model, you are in control of your staffing costs - You can easily add or reduce staff 
to meet the evolving needs of your district. Feel free to ask about temporary and seasonal staffing as well!

Positional Benchmarking for Accurate Pricing 
Each position is assigned a target minimum, mid-point and maximum salary range based on up-to-the-
minute wage and salary information specific to your locale, based on the job description that you provide. 
Our customers get the right talent to meet their needs, at the right price to fit their budget.

Transparent Pricing 
Britewise Transparent Pricing is based on a straight percentage mark-up over cost, so you get the 
high-quality talent that you pay for – EVERY TIME! You’ll never be surprised by one-time fees, and 
our positional benchmarking ensures that the talent you pay for is the talent that you receive. Plus, with 
Britewise Transparent Pricing, you are free from employee benefit costs like retirement, health care, 
workers’ compensation and more!

Set of Uniquely Qualified Candidates
As candidates are identified, BRITEWISE performs the phone screening process, conducts in-person 
interviews, validates  previous job history and performs security background checks. The result is a 
set of uniquely qualified candidates that possess the technical skills, customer service abilities and 
personality fit for an education environment.

Educational Technology Staffing Is All We Do 
The members of our team have over 75 combined years working with school districts as leaders in 
Educational Technology Management. Our recruitment and on-boarding engines are always running, so 
we have an unbeatable perspective on district needs and deliver better fitting K-12 technology candidates 
to our customers. 



School districts can save up to 20% on their technology staffing 
costs with BRITEWISE Transparent Pricing! Let us show you how...

Request a Consultation  |  844.379.7332  |  Britewise.com

The Britewise Transparent Pricing Advantage

What You Pay

BRITEWISE charges a 
fixed fee per employee, 

per month. Fully 
transparent pricing, no 

hidden fees, and no 
surprise costs, 

Total cost of the employee 
base salary  - at a price 
that YOU control based 

on regional industry 
benchmarks for the 
resources you need.

The percentage fee that 
we charge to source 

your open technology 
positions, freeing you 

from employee benefit 
costs like retirement, 
health care, workers’ 

compensation and more.
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When you partner with BRITEWISE, your district saves on expensive employee benefit 
costs, including retirement, healthcare, workers’ compensation, and more. Those 
added savings mean higher quality candidates for you to choose from!

With the BRITEWISE Transparent Pricing Advantage, there are no surprise fees or 
hidden one-time costs. We work with you to determine the positions you need, and 
you set the salary based on our regional comprehensive positional benchmarks.

BRITEWISE offers complete flexibility. When it’s time to renew your contract, you can 
add or reduce staff as needed, and YOU control salary increases for your technology 
staff.

Every BRITEWISE hire comes with a 90-day guarantee. Ask us about the ability to test 
your technology talent before hiring, or about the BRITEWISE “Always-On” recruiting 
engine with BRITEWISE 360!

Every candidate comes with all state and federal clearances and is required to pass 
a comprehensive background check - so you can be sure that you are covered with 
BRITEWISE.

Our three staffing options are designed to deliver the most competent, transformative 
IT talent for your school, with the price and flexibility to meet your unique needs.
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